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cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 
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Room E-430 
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Maine Boston, MA 02203 

Massachusetts 417-223-6767 
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Rhode Island 

Vermont 
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New York, NY 10036 
212-944-3435 
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Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII.... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 
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214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
816-374-5481 


Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837 -4235 


Joe B. Kirkbride 

Room 11201 

Federal Bldg. 
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San Francisco, CA 94102 
415-556-3423 


Michael Shimizu 
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Federal Office Bldg. 
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ANGRISANI TESTIFIES ON JTPA IMPLEMENTATION AND PROGRESS 


WASHINGTON -- Assistant Secretary of Labor Albert Angrisani testified before 
an oversight hearing of the House Government Operations Subcommittee on Manpower 
and Housing to review the progress made by the Reagan Administration in implementing 
the Job Training Partnership Act (JTPA), enacted by Congress last year. 


Commenting on the implementation process to be completed by Oct. 1, he said, 
"Obviously the transition from CETA to JTPA is a massive undertaking involving 
thousands of staff, billions of dollars, and will affect services to literally 
millions of people...We are proud to report that the Department has met - or beat - 
every deadline imposed by the act...0ur implementation efforts are proceeding such 
that on Oct. 1 of this year, the JTPA system will be in place and ready to go. We 
anticipate that the transfer from CETA to JTPA wil occur smoothly and there will be 
no problems or program disruption." 


Angrisani told the subcommittee, "The first distinguishing feature 
of JTPA is its focus on training. Basic to the act is the premise that 
training is the vehicle for providing dislocated and disadvantaged workers 
the skills they need to obtain self-sustaining jobs." 


A second major feature of the act is the involvement of the private 
sector. "As past programs have demonstrated, without employer involvement, 
training and employment services have very limited prospects for success... 
We believe that JTPA is potentially a model for other private/public 
partnerships,” he said. 


A third major feature is the increased responsibility that is given 
the States compared with previous training programs. “States are direct 
recipients of all federal grants under Titles II and III, They designate 
service delivery areas (SDAs) and certify private industry councils (PICs). 
They also have review and approval authority over SDA plans as well as 
wany management and oversight responsibilities formerly carried out by the 


federal government." 


Angrisani stressed the fact that JTPA places a great deal of emphasis 
on performance. “JTPA is results-oriented, rather than procedures-oriented. 


Under JTPA, performance is judged on output." 


The remainder of Angrisani's testimony covered technical aspects of 
the act and its implementation, such as performance standards, data 
collection, management information systems, monitoring and oversight, and 
technical assistance and training for those involved in the implementation. 


In closing, he stated, “Secretary Donovan and I are committed to 
assuring that JTPA will retain the public trust and, thereby, remain 
available as the vehicle through which disadvantaged and dislocated 
workers can obtain the economic independence that only a job can provide.” 


### 
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COMMENTS SOUGHT ON METAL AND NONMETAL 


AIR QUALITY STANDARDS DRAFT 


WASHINGTON -- A preproposal draft of revisions to existing air quality 
standards for the metal and nonmetal mining industry is available for comment from 
the Department of Labor's Mine Safety and Health Administration (MSHA). 


MSHA is asking for comments from all interested parties on the preproposal 
draft by Sept. 29, 1983. Copies can be obtained by contacting the agency. 


During public conferences in April 1982, participants discussed issues relating 
to the air quality standards, and suggested that MSHA make a preproposal draft 
of the standards available for comment before issuing a proposed rule. In 
complying with this rd@quest, MSHA has made available the preproposal which 
contains a comparison with existing standards and a summary explanation of the 
proposed changes (Section .5 of Parts 55, 56 and 57 of Title 30 Code of Federal 
Regulation relating to air quality). 


The preproposed revision would update the exposure levels for 650 chentical 
substances; specify the contents of a respiratory protection program; clarify 
requirements for cperator monitoring; and implement the statutory requirements 
for observation of exposure monitoring, access to records of monitoring and miner 
notification of overexposure. 


All provisions of the draft, which restructures the standards into a new 
Part 58, use the following designations: “General” (G), surface and underground 
areas of any mine; "Surface" (S), surface areas of any mine; or "Underground" (U), 
underground areas of mines. These destgnations assure that the standards will 
apply only to the appropriate types of mine operations and eliminate unnecessary 
duplication. 


In addition, the standards in Section .5 have been reorganized to provide more 
logical groupings, and an index has been developed to enable ready reference be- 
tween existing standard numbers and their new numerical designations. A notice 
of availability of the preproposal draft of the standards appeared in the Federal 
Register on July 6, 1983. 


Acopy of the preproposal draft of the standards has been mailed to persons and 
organizations known to be interested in this rulemaking. Other interested 
parties may obtain a copy of the draft by submitting a request to the following 
address: Department of Labor, Mine Safety and Health Administration, Office of 
Standards, Regulations and Variances, Room 631, Ballston Towers No. 3, 4015 
Wilson Blvd, ,Arlington, Va. 22203. 


Comments and requests for further information should be directed to 
Patricia W. Silvey, Acting Director, Office of Standards, Regulations and Variances, 


MSHA (703) 235-1910. 
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LABOR DEPARTMENT STUDY SHOWS 
GROWTH IN PRIVATE PENSION SYSTEM 


WASHINGTON -- Private pension plan assets grew at an annual rate of 13 percent 
between 1975-1978, reaching a total of about $433 billion, according to a study 
released by the U.S. Department of Labor. 


The study, which represents the latest factual data available on the private 
pension plan universe, shows that there were 496,000 plans covering 52.4 million 
people regulated by the Employee Retirement Income Security Act (ERISA) in 1978. 
About 60 percent of plan participants were fully or partially vested in 1978, 
thus entitling them to benefits even if they left their plan. 


According to the study, the typical plan in 1978 was a small, single-employer 
defined contribution trust covering less than 100 persons. Over 90 percent of 
= plans had less than 100 persons and 72 percent were defined contribution 
plans. 


The study showed there were an estimated 2,600 multiemployer plans in 1978. 
Most of these were defined benefit plans and they had an average of 3,400 persons 
per plan. About 75 percent of the 8.7 million people covered by multiemployer 
plans were in the construction, manufacturing, and transportation industries. 


The study also found that: 
-- Most plans of 100 or more participants were defined benefit plans. 


-- Self-insured trusts were the most common method of funding, with 78 
percent of defined contribution plans and 46 percent of defined benefit plans 
being wholly self-insured. 


-- Single employer plans accounted for over 90 percent of the $377 billion 
held in trust funds and unallocated insurance contracts. 


-- About 70 percent of the $79 billion of income received by plans was 
derived from contributions. 


The study's findings are based on annual financial data filed with the 
government by employee benefit plans. 


Copies of the 36-page study, "Estimates of Participant and Financial Charac- 
teristics of Private Pension Plans," may be purchased (Stock No. 029-011-00008-7) 
for $3.75 from the Superintendent of Documents, U.S. Government Printing Office, 


Washington, D.C. 20402. 


* 
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OSHA REPORTS ALL AROUND EXPANSION AT TRAINING INSTITUTE 
ANNOUNCES FY 1984 SCHEDULE OF COURSES : 


WASHINGTON -- The U.S. Department of Labor reported an all around 
S. a expansion 
for the second year running at its Occupational Safety and Health fretaien 
Institute near Chicago as it announced its schedule of courses for FY 1984, 


"The increased activity at the Institute is an integral part of OSHA's 
comprehensive program of using all of its resources to help eliminate safety 
and health hazards from the American workplace," Assistant Secretary of Labor 
Thorne G. Auchter, head of OSHA, said. 


During the fiscal year starting next October 1, Auchter said that there 
would be a record number of courses offered, a record number of trainees, the 
highest totals ever for participants from other Federal agencies and from those 
states which have approved plan status, an increase in personnel from the private 
sector, and an increase in the number of courses taught by Institute staff at 
locations outside the Institute so as to expand the opportunities for training 
in actual or simulated worksite locations. ; 


The Institure also is playing a key role. in OSHA's efforts to "reach out" to 
the new and inexperienced worker, especially through their teachers, and 
supervisors in vocational training schools throughout the country. Government 
figures show that (in 1979) 48 percent of those injured on the job had been on 
the job less than one year. 


Initial moves have been made for cooperative action by OSHA, the schools, 
labor and management to instill good work practices among these workers, as well 
as increase their training, education and general knowledge of job-related 
hazards. 


Highlights of the FY 1984 schedule include: 


--- An offering of 52 courses compared to 46 in FY 1983 and 32 in FY 1982. 
The new courses in FY 1984 are on concrete forms and shoring; management training; 
temperature stress; grain handling operations; molded products; textile 
industry safety and health; and sawmills, among other subjects. Two courses 
have been developed to update compliance personnel with the latest hazards and 
control technology in the safety and the health areas. And, some of the basic 
courses have been revised so as to include more of the information and skill- 
building exercises needed for the new compliance officer. 


--- An increase of several hundred over the originally projected 6,200 
trainees completing courses in FY 1984. The number of trainees originally 
projected for FY 1983 was 6,000 but projections for the current fiscal year now 
are 6,600. This compares with 4,377 trainees in FY 1982. 
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--- Projected total of 2,475 trainees from other federal agencies and 1,040 
from state programs, the highest numbers ever in these two categories. The 
a, totals are 2,400 and 1,000 for FY 1983, and were 1,028 and 580 in FY 


--- The projected number of trainees from the private sector is not expected 
to increase significantly, largely because of OSHA's “New Directions” grants 
program, which now provides training and education for large numbers of 
employers, employees and their representatives in the recognition, avoidance and 
prevention of unsafe and unhealthful working conditions. OSHA will, however, 
continue to offer six different courses for private sector personnel; one for 
personnel in the maritime industry, two for personnel in the construction 
industry, and three for personnel in general industry. 


--- The addition of eight sites outside the Institute to conduct “hands-on” 
training where actual worksite situations can be experienced. These new courses 
will cover training in the maritime standards aboard a ship and on the docks in 
San Francisco; oi] and gas well operations at Texas A & M University in Abilene; 
excavation, trenching and soil mechanics at the Indiana Laborers Training 
Institute in Bloomington; tunneling and underground operations at the National 
Mine Health and Safety Academy in Beckley, W. .Va.; ionizing radiation at the 
Argonne National Laboratory in Chicago; concrete, forms and shoring at the 
Portland Cement Association in Skokie, 111.; applied foundry practice at the 
University of Alabama in Tuscaloosa; and applied welding at the Hobart Welding 
Institute in Troy, Ohio. Other courses including those on cranes, materials 
handling and storage; laboratory orientation for state consultants; and applied 
foundry principles are being continued from the previous year. 


### 
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PRODUCER PRICE INDEXES--JUNE 1983 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.5 percent 
from May to June on a seasonally adjusted basis, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. The June advance followed a 0.3 percent rise 
in May and small decreases in March and April. 


The intermediate goods index climbed 0.8 percent over the month, twice as 
much as in May; this index had declined moderately during the first 4 months of 
the year. Crude material prices edged down 0.1 percent, after showing no change 
in the preceding month and a substantial increase in April. 


Among finished goods, the index for energy goods advanced at an even faster 
pace than in the previous month, while food prices fell at about the same rate 
as in May. The increase in the index for finished consumer goods other than 
foods and energy accelerated moderately, and capital equipment prices moved up 
slightly for the second consecutive month. 


Before seasonc!] adjustment, the Producer Price Index for Finished Goods rose 
0.2 percent to 285.9 (1967=100). Over the year, the Finished Goods Price Index 
moved up 1.8 percent. From June 1982 to June 1983, prices for finished consumer 


goods declined 0.9 percent, the finished energy goods index edged up 0.3 percent, 
the index for fin hed consumer goods other than foods and energy rose 3.1 percent, 
and capital equipment prices were up 2.8 percent. The Producer Price Index for 
intermediate goods was 0.6 percent higher in June 1983 than a year earlier, and 
crude material prices dropped 0.7 percent over the year. 


f # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In the early 1960s, about half the women in the U.S. were keeping house 
full-time while 37 percent were in the labor force; by 1982, these proportions 
were reversed--53 percent of women were working or looking for work, while 
35 percent were keeping house, according to a publication of the U.S. Labor 
Department. 


# # # 


In 1982, more than four out of every 10 workers were women; families 
where both husband and wife worked outside the home accounted for 52 percent 
of all married-couple families, and nearly 55 percent of all children had 
working mothers, according to a U.S. Department of Labor publication. 


# # # 
Of the 32 million women who were full-time homemakers in 1982, six out 
of 10 were 45 years old or older, according to "Women at Work: A Chartbook," 


published by the U.S. Department of Labor. 
# # # 
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